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75% Pregnant Domestic Worker are Indonesian Migrant Workers
ABOUT 75% of former foreign domestic workers who become pregnant outside of marriage in Hong Kong are
Indonesian migrant workers. This was disclosed by PathFinders, a non-governmental organization based on
their service experience for more than three years.
In an interview with SUARA on Monday (21/2), Director of PathFinders Kylie Uebergang said for more
than three years, the agency provides services to 420 clients, including mother and child. According to her,
from the 420 clients, approximately 75% of them are Indonesian or former Indonesian Migrant Workers.
Case Manager of PathFinders Luna Chan added, the agency has handled 150 clients who are pregnant,
since the period from January 2008 until December 2010, and about 75% of them are former Indonesian
Migrant Workers. According to her explanation, from the 150 client, 110 of them had violated the residence
permit (overstayed).
"This is a common problem for Indonesia when the number of migrant workers in Hong Kong continues
to grow. An increasing number of Indonesian migrant workers nearly double of those from the Philippines,"
Kylie Uebergang said in her office in Prince Edward area.
According to data from Hong Kong Immigration, Indonesian Migrant Workers in Hong Kong has reached
140,941 people until end of December 2010. In the same period, the number of Filipino Domestic Workers in
Hong Kong is 137,313.
Separately, former Indonesian Migrant Workers who overstayed and pregnant, First Consul Consular
Hari Budiarto also expressed his concern. According to him, the Consulate General of Republic Indonesia
(Consulate General) has been trying to reach out and help solve their problems.
"Currently, I cannot mention how many. But clearly, we help resolve their legal problems with Hong
Kong Immigration, as well as seeking their repatriation," said Hari.
According to Kylie, some migrant workers were experiencing termination of employment contracts
when they are pregnant and others are unable to obtain or renew a new employer after the employment
contract ends. After losing the job, they could not find a new job and then overstayed.
That is when they face multiple problems. Besides not having a job and no residence permit, they are
also pregnant or have to raise their baby. "In fact, they could not work during pregnancy. Therefore, we also
provide assistance for their baby needs," Kylie said.
"They can sue employer who fired them during the pregnancy," she added.
In the case of labour lawsuit was filed, PathFinders works with Christian Action. Based on Hong Kong
law, if an employer dismisses a Domestic Worker who is pregnant without any errors, the employer could be
fined up to HK $ 100,000.
In addition, employers also must pay to their Domestic Worker one month salary compensation, "one
month notice", annual leave money that has not been paid, and money for 10 weeks of maternity leave.

